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OCCUPATIONAL INJURIES AND ILLNESSES DECLINE IN 1981 


WASHINGTON -- Job-related injuries and illnesses declined'in 1981, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. The all-industry 
incidence rate was 8.3 injuries and illnesses per 100 full-time workers in 1981, 
compared with 8.7 in 1980 (table 1). 


The survey results, which cover calendar year 1981, show that the number of 
injuries and illnesses both with and without loss of worktime declined in the 
private sector industries. Since the number of employees on the job and the 
hours they worked changed little between 1980 and 1981, the injuries and ill- 
nesses rate also declined. 


In 1981, 4,370 work-related deaths occurred in private sector workplaces employ- 
ing 11 workers or more, compared with 4,400 in 1980. The corresponding fatality 
rate was essentially the same--7.6 per 100,000 workers in 1981 and 7.7 in 1980. 
Other key results: 


* The number of job-related injuries dropped by 200,000—-from 5.5 million in 1980 
to 5.3 million in 1981. Both lost workday and nonlost workday injuries declined. 


* The number of injuries involving lost workdays declined from 2.5 million to 
2-4 million. 


* The incidence rate for injuries involving loss of worktime dropped from 3.9 per 
100 full-time workers in 1980 to 3.7 in 1981. 


* About 39.2 million lost workdays resulted from work-related injuries--approxi- 
mately 1.7 million fewer days than in 1980. The number of lost workdays per 100 
full-time workers fell from 63.7 in 1980 to 60.4 in 1981. The average number of 
lost workdays per lost workday injury, however, remained unchanged. 


* While over-the-year declines occurred in most industry groups, the largest 
injury incidence rate declines were in manufacturing and construction. However, 
incidence rates in mining rose. 


* About 126,100 recognized illnesses were recorded in 1981. 


The release of the 1981 survey results marks the 10th full year of collection of 
data under the Occupational Safety and Health Act of 1970. Over these years, 


during which employment expanded about 15 million, injuries declined from about 
1 in every 10 workers in 1972 to 1 in every 13 in 1981. The rate for 
lost time injuries, which rose between 1972 and 1979, declined in the last two 
years; however, the rate of injuries without loss of worktime has declined 
steadily over the 10-year period. 
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Week of November 29, 1982 


SECRETARY DONOVAN COMMENTS ON 1981 BLS DATA 
ON JOB RELATED INJURIES AND ILLNESSES 


WASHINGTON -- Secretary of Labor Raymond J. Donovan issued the following 
statement on the data announced by the Bureau of Labor Statistics reporting 
job-related injury and illness rates for 1981: 


"During the past two years, the Reagan Administration has asked to be 
measured by one yardstick--results. 


“Today, I am happy to report results that are good news for American 
workers everywhere. The Bureau of Labor Statistics announced today that in 
1981, nearly every major indicator of on-the-job safety and health improved 
significantly. In 1981: 


200,000 fewer workplace injuries occurred than during the previous year 


workers lost 1.7 million fewer workdays due to job injuries 


"These figures are especially significant because they reflect real 
improvement--not changes in the workforce. The number of workers on the job 
and the hours they worked changed little from 1980 to 1981. Thus, the data 
mean better safety and health for essentially similar workforces. 


"Most significantly during the first year of the Reagan Administration, 
workers were less likely to be hurt at work than during any other year in the 
past decade. . 


"This achievement is a tribute to the people who made it happen--empl oyers 
and workers across the country. These are the folks who worked together every 
day to make sure job hazards were eliminated before they became accidents. 


"This progress is especially gratifying to me because as Secretary of 
Labor, I have directed all the Department's agencies to promote voluntarism and 
cooperation in the workplace. I take special pride in the success of our 
campaign to make the Occupational Safety and Health Administration (OSHA) a 
more effective and less adversarial regulator. The data show we are on the 
right track. 


“For example, in 1981 OSHA largely focussed its inspection resources on 
the manufacturing and construction industries. The agency devoted almost half 
its inspections to the dangerous construction industry. Moreover, on October 1, 
1981, the agency implemented an innovative targeting system to conduct safety 
inspections in the most hazardous individual worksites in the manufacturing 
sector. These initiatives contributed to the fact that from 1980 to 1981, 
manufacturing and construction had the largest decreases in injury incidence 


rates. 
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"This kind of progress benefits everyone. It means greater workplace 
productivity, better government service for tax dollars, and--most importantly-- 
better protection for American workers. 


“With this kind of success, this administration is steadily building a 
solid record of achievement. Whether it's making workers safer, decreasing the 
growth of government spending, cutting inflation, or--as we will ~~ reducing 
unemployment, this administration is solving problems. 


“We are getting results." 





Week of November 29, 1982 


MATCHING THE WOMAN WITH THE JOB 


WASHINGTON -- A young woman with good office skills but a jail record, a 
newly divorced homemaker with no work experience and an elderly woman with little 
education or training can face many obstacles to employment. 


But these three women and hundreds more have found jobs in the past year 
through an experimental “Operation Talent Bank" in Westchester County, N.Y. 
The U.S. Labor Department's Women's Bureau designed the program to serve as a 
model for similar efforts in other cities across the nation. 


Each week, an additional 20-25 women of all ages, backgrounds and skill 
levels contact Westchester County's Office For Women seeking new or better jobs 
with area employers through Operation Talent Bank. 


A young woman about to be released from a short jail term was referred to 
the talent bank by her social worker. Noting the woman's good office skills, a 
placement expert soon located a woman-owned small business willing to hire her 
as an administrative assistant. The young woman now has opportunities for 
professional advancement. : 


A homemaker newly divorced and seeking work after years of raising a 
family came to Operation Talent Bank with few obvious job qualifications. 
Interviews revealed some business courses in the woman's background. Using job 
leads and encouragement provided by the talent bank staff, the woman ultimately 
landed a bookkeeping position. ty 


Another client, an elderly woman with little work experience, scant 
education and few marketable skills, was guided into a training program for 
nurses' aides. Soon after completing the course, the woman was launched in a 
new career at a health facility. 


Since the Westchester program began in November 1981, it has helped almost 
400 women find jobs and attracted the participation of more than 100 employers. 


Hiring requests have been made for sales representatives, engineers, clerk- 
typists, repair technicians and accountants. Women have been placed as 
receptionists, administrative assistants, bus drivers and entry-level office 
workers. A public relations manager and a chemist were also hired. 


Kicking off the Westchester program last November was a “job fair" at 
which 1,200 women attended sessions in how to assess their job skills, write 
resumes, complete job applications and “market oneself." They then discussed 
job opportunities with local business and industry, representatives from 85 | 
firms. Thirty women got jobs that day through their job fair contacts. 


-more- 
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Women's Bureau Director Lenora Cole-Alexander calls the program 
"a results-oriented approach to reducing unemployment among women that 
stresses private-sector solutions." 


To lay groundwork for opening up additional talent banks, also 
known as employment exchange systems, job fairs have recently been held 
in San Juan, P.R., Washington, D.C., and Boston. 


During 1983, the Women's Bureau, in cooperation with local govern- 
ments, unions, universities, women's groups and other organizations, plans 
to hold nine more job fairs in Billings, Mont.; Norman, Okla.; Fort Wayne, 
Ind.; Nashville, Tenn.; Omaha, Neb.; Alameda County, Calif.; Grand Junc- 
tion, Colo.; Evanston, Wyo.; and Anchorage, Alaska. 


Each of the 12 programs is expected to run for up to one year. 


Noting that the Labor Department provides start-up funds for the lo- 
cally administered programs, Cole-Alexander said this reflects the Reagan 
Administration's emphasis on decentralizing employment and training initi- 
atives to better meet local needs. 


"Different regions will have different approaches, but the objec- 
tives will be the same," she said. 


Women who can benefit most from the program, the Women's Bureau 
Director said, include laid-off workers seeking reemployment; young women, 
some of them mothers, just out of high school; widowed or divorced home- 
makers returning to the job market and older women needing to supplement 
meager incomes. 





Week of November 29, 1982 


JOB BANK OPENINGS HIGHLIGHTS: SEPTEMBER 1982 


WASHINGTON -- There were 191,000 permanent, full-time job openings available 
through 151 State Employment Service Job Banks across the nation during September 1982. 
This total represents an average of 1,265 job openings at each of the Job Banks 
surveyed, compared to the August 1982 average of 1,175. 


This is the third time this year that average openings listed during September 
1982, about 118,000 or 62 percent had been filled or cancelled by the se of the 
month. This left 73,000 or 38 percent of the jobs still available as of Oct. 1. 


There were about 48,600 total job openings listed for clerical and sales workers, 
followed by service and structural workers which had about 37,300 and 22,400 openings 
respectively. These three categories combined represented about 57 percent of all 
job openings available during the month of September. 


Some of the jobs still available as of Oct. 1 were: electrical engineers, 564; 
secretaries, 1,642; typists, 1,716; stenographers, 1,199; cashiers and tellers, 
1,988; waiters and waitresses, 2,772; chefs and cooks, 1,646; security guards and 
correction officers, 1,199; janitors, 1,039; field crop farming occupations, 2,053; 
real estate and insurance salespersons, 1,217;. sewing machine operators, 2,490; 
carpenters, 969; and construction workers, 1,276. 


For a comparable sample of Job Banks for the months of August and September 1982, 
job openings decreased by about 2 percent. All major occupational categories 

had small decreases except clerical and sales as well as service occupations 

in which there was a small increase in job openings. : 


Most major industry groups registered only modest increases or decreases in job 
openings from August 1982. Increases of 30 percent or more were registered in 
the following two industries: general merchandise stores and social services. 
Most occupations showed only minor increases or decreases in job openings from 
August to September 1982. 


Local areas with month-to-month gains of 30 percent or more and with a significant 
number of openings were: Tallahassee, FL; Boston, MA; St. Louis, MO; and White 
Plains, NY. No area with a significant number of openings showed a decrease of 30 
percent in the number openings for that period. 


Althouch the Aucust to Sentemher 1982 decrease In total lob openings was modest, 
comparing the same Job Banks over the year ago period, the number of job openings 
decreased from September 1981 totals by about 30 percent. 


Of the 84 industries that generally list 1,000 or more Job Bank openings each 
month, most showed decreases of 30 percent or more over the previous year levels, 
and none of these industries that had significant numbers of job openings regis- 
tered increases over the past year. The most severe percentage drop in openings 
over the September 1981-1982 period occurred In oi! and gas extraction; primary 
metals; banking; and the manufacturing of non-electrical machinery. All of these 
industries experienced more than a 50 percent reduction in the number of openings 
available. 
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Local areas with reductions in the number of available Job openings of 50 percent 
or more from the previous year were: Rochester, NY; Denver, CO; Portland, OR; 
Minneapolis-St.Paul, MN; and Midland, TX. Of the 54 cities with a thousand or 
more job openings for the months of September 1981 and 1982, 50 of them showed 
decreases in job openings, while 26 had decreases of 30 percent or more over that 
period. 


The Labor Department's Employment and Training Administration cautions that there 
is no guarantee that all jobs listed in the attached October ‘Job Openings" bul- 
letin are still available. They merely represent occupations for which there was 
continuing demand during the month of September 1982. 


Single copies of the bulletin may be obtained by writing to Consumer Information 
Center, Pueblo, CO 81009. Annual subscriptions may be purchased from the Super- 
intendent of Documents, U.S. Government Printing Office, Washington, DC 20402, 
for $18.00 (domestic) and $22.50 (foreign). 


# # # 





Week of November 29, 1982 


OSHA LOWERS TARGETING FIGURE FOR SAFETY INSPECTIONS 


WASHINGTON -- In response to new data from the Bureau of Labor Statistics, 
the Occupational Safety and Health Administration lowered the cut-off point it 
uses when reviewing an individual firm's injury rate to determine whether or not 
to conduct an inspection, the Labor Department announced. OSHA's action is effective 
immediately. 


Under OSHA's targeting system for its programmed safety inspections in 
manufacturing, the agency visits firms in high hazard industries and inspects 
only those whose individual injury rate is higher than the national lost 
workday injury rate for manufacturing. The 1981 lost workday injury rate for 
manufacturing published by BLS on Nov. 17, 1982, is 4.9 per 100 workers; the 
1980 rate was 5.2. 


"We are pleased that the lost workday injury rate is continuing to fall,” 
Thorne G. Auchter, assistant secretary of labor for occupational safety and 
health said in announcing the 4.9 figure. "Our targeting system is designed to 
be responsive to changes in occupational injury and illness experience.” 


Effective Oct. 1, 1981, OSHA inspectors began conducting comprehensive 
safety inspections in firms with lost workday injury rates at or above the 
national lost workday injury rate for manufacturing and in companies which failed 
to maintain the required injury and illness records or whose records could not be 
verified as accurate. 


Also under the targeting program, OSHA inspectors conduct limited inspec- 
tions at firms which otherwise would not be inspected if the injury data indicate 
problems with specific processes or areas of a plant, if the inspector observes a 
serious hazard or imminent danger while at the plant, or if a formal employee 
safety complaint is filed at the opening conference of the inspection. 


# # # 
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IMPROVED WIRE ROPE RULES PROPOSED FOR MINING COMMUNITY 


WASHINGTON -- Uniform and improved safety standards for the use of wire rope 
os th proposed by the Department of Labor's Mine Safety and Health Administration 
MSHA) . 


Updating MSHA's wire rope rules will incorporate provisions for use of new 
technological developments, improve safety protection by providing more consist- 
ent regulations, and eliminate and reduce unnecessary recordkeeping requirements. 


Wire rope, made of high-grade steel, is used for a variety of purposes at 
both underground and surface mines, including: use with hoisting cages that 
carry miners and materials, cranes and buckets, draglines and in the operation 
of other types of mining equipment. 


“Careful and conscientious attention when choosing wire rope and maintaining 
it properly is essential to prevent serious mining accidents," said Ford B. Ford, 
MSHA's assistant secretary. He added that the agency is proposing to improve 
its existing standards to eliminate the hazards of weakened rope which could 
result in death er serious injury for miners if a wire rope failed. , 


Currently, MSHA has safety standards for wire ropes used to hoist miners in 
coal mines and separate, but similar, standards for those used in metal and non- 
metal mines. All of the current wire rope rules contain requirements for the 
rope's selection, use, inspection and retirement, and are published in Title 30, 
Code of Federal Regulations, Parts 75 and 77 for coal mining and Parts 55, 56 
and 57 for metal and nonmetal mining. 


Failure of a wire rope or failure of any end attachment fastening in the 
wire rope to either the hoist drum or the conveyance could result in death or 
serious injury to a worker. According to MSHA, the proposed standards would | 
improve safety protection for the miner, and provide requirements from initial 
selection to timely removal of weakened rope or attachments to assure greater 
reliability of the rope and its attachments. 


To develop the best possible rules, MSHA is asking the mining community for 
written comments on the proposed rules, which were published in the Nov. 16 
Federal Register. 


Comments and requests for further information should be directed to the 
Mine Safety and Health Administration, Office of Standards, Regulations and 
Variances, 4015 Wilson Blvd., Arlington, Va. 22203, attn: Patricia Silvey, Acting 
Director, telephone (703) 235-1910. 





Week of November 29, 1982 


14 AREAS ADDED 
TO LABOR SURPLUS LIST 


WASHINGTON -- The U.S. Department of Labor has classified 14 additional areas 


in 8 states as "labor surplus" because of high unemployment. Employers in 
aS ‘ such 
areas are eligible for preference in obtaining federal prosniaalink saiterts. 


The Department of Labor designates labor surplus areas to give potential 
government contractors -- located where unemployment is highest -- preference in 
bidding on government contracts. The aim is to put a portion of the government's 
procurement dollars into areas where people are in the most severe economic need. 


The new areas, effective November 1, 1982, through May 31, 1983, are: 


Alabama -- Elmore and Geneva counties 

Connecticut -- Meriden City 

Maine -- Androscoggin County 

Maryland -- Frederick County 

North Caroiina -- Caldwell County 

Ohio -- Lake and Miami counties 

Pennsylvania -- Bethlehem.City, balance of Northampton County (Northampton 
County less part of Bethlehem City in the county), Lebanon 
County, Pittsburgh City, and balance of Allegheny County 
(Allegheny County less Pittsburgh and Penn Hills Township): 

Rhode Island -- Central Falls City 


The Department of Labor also removed one area -- Weakley County, Tenn. -- 
from the labor surplus list, effective November 1, because it no longer met the 
classifications criteria. 


The additions plus the removal of Weakley County bring the total number of 
current labor surplus areas to 1,293. 


The initial list of labor surplus areas for the current 12-month period 
(June 1, 1982, through May 31, 1983) was announced May 28. To have been included, 
an area's average unemployment rate during 1980 and 1981 must have been at least 
20 percent higher than the national average jobless rate during the same two years. 
Because the national rate averaged 7.5 percent during these years, a locality’s 
rate must have been at least 2.0 percent during the reference years to have made 
the list. 


Areas that did not meet the qualifying rate for 1980 and 1981 -- such as the 
14 newly added jurisdictions -- can later be classified as labor surplus on the 
basis of exceptional circumstances. Such areas must have experienced a sudden 


rise in unemployment (over 9.0 percent) in recent months due to unforeseen circum- 
stances such as plant closings, natural disasters, contract cancellations, and so 
forth. 


The complete list of current surplus areas is carried in Area Trends in 
Employment and Unemployment, a monthly publication of the Department of Labor's 
Employment and Training Administration. Area Trends is available on subscription 
for $26 from the Superintendent of Documents, Government Printing Office, 
Washington, D.C. 20402. 


# # # 
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PROPOSED REGULATIONS FOR JOB TRAINING ACT PUBLISHED 


WASHINGTON -- Proposed regulations establishing state and local authority for 
the conduct of the new Job Training Partnership Act were published in the Nov. 19 
Federal Register. 


The proposed rules detail the responsibilities of the Private Industry 
Councils (PIC) and local elected officials for development of the local job training 
plan. They also detail the selection of the organization to secure funds and 
administer the program. 


The draft regulations set forth the PIC's authority to provide policy and 
program guidance and oversee activities in their jurisdiction. 


Under the proposed rules, the chief elected official of the Service Delivery 
Area (SDA) will be responsible for the establishment of the PIC, including the 
selection of its membership, based on nominations from the business community. 

The governor certifies the PIC membership and method of appointment. 

In issuing the proposed new rules, Secretary of Labor Raymond J. Donovan 
said “the regulations would adhere as closely as possible to the language in 
the Act." 

Other proposals published: 


-- Governors will appoint a State Job Training Coordinating Council (SJTCC) 
pursuant to Section 122 of the Act. 


-- The Governors will designate SDAs for the states, based on recommenda- 
tions from the SJTCCs; requests for designation shall be submitted in a form and 
date established by the governor. 


The Act calls for final regulations be published by January 1, 1983, for 
SJTCCs and SDAs, followed on January 15 with final regulations for the PICs. In 
consolidating all three elements in one set of rules, the department will be ahead 
of schedule. 


Final regulations for the remainder of JTPA will be published on March 13, 
1983 


The JTPA legislation contains provisions for transition of programs formerly 
operated under the Comprehensive Employment and Training Act (CETA) and requires 
full implementation of the new Act's systems by October 1, 1983. 


The JTPA includes state and local service delivery system and planning 
requirements under Title I; adult and youth programs are spelled out in Title II; 
the Title III section covers dislocated workers; Title IV authorizes federally 
administered activities such as migrant and seasonal farmworkers, Native Americans, 
veterans, and the Job Corps; and Title V includes amendments to the Wagner-Peyser 
Act related to funding and joint planning with the job training delivery system. 


Comments about the proposed rules should be addressed to the Assistant Secretary 


of Labor for Employment and Training, U.S. Department of Labor, 601 "D" Street, N.W., 
Washington, D.C.20213. Attn: Patrick J. O'Keefe, Director, Transition Task Force. 


# # # 
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UNITED STEEL WORKERS, ASARCO AND OSHA AGREE 
ON COMPLIANCE NEEDS FOR THREE LEAD, COPPER, ZINC FACILITIES 


WASHINGTON -- The Labor Department's Occupational Safety and Health Administration, 
ASARCO and the United Steel Workers of America agreed on the controls and procedures 
needed at the firm's three copper, lead and zinc facilities in El Paso, Omaha and 
Hayden, Ariz. to comply with the agency's arsenic standard. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
agreements, the second, third and fourth signed by the three parties, “exemplify 
what can be done with the proper cooperative spirit being stressed by Secretary 
of Labor Ray Donovan.” 


"The agreements," he said, “fulfill the promise of protection for workers 
called for in OSHA's arsenic standard while maintaining the efficiency and 
competitiveness of the smelting and refining operations in ASARCO's three sites.” 


The agreements follow assessment by Michael Wright of the USWA, Michael 0. 
Varner of ASARCO, and Melvin E. Cassady of OSHA's health response unit in Salt 
Lake City, of the copper, lead and zinc smelter in £1 Paso, the lead refinery in 
Omaha, and the primary copper smelter in Hayden. 


In addition to the assistant secretary, the agreements were signed by 
Douglas H. Soutar, senior vice-president for industrial relations at ASARCO, and 
Michael Wright for the USWA. 


Under the agreements, ASARCO will install recommended engineering and work 
practice controls, and establish compliance programs which will be deemed 
sufficient to meet the specific provisions of the arsenic standard covering these 
matters during the life of the agreements which last through the mid-1980's. 


The agreements list the various job titles covered and completion dates for 
the various controls being installed. The dates were established in accordance 
with a priority system based on the number ‘of workers exposed, the expected 
reduction in arsenic levels, and the cost of each control. 


The agreements apply only to those job titles orginally identified by the 
company as exceeding the permissible worker exposure level of 10 micrograms per 
cubic meter of air averaged over an eight-hour period. 


The agreements do not preclude citations under other provisions of the 
arsenic standard or other applicable standards. Neither do they affect the right 
of workers or their representatives, or the government to an inspection, nor do 
they rétease the company from any existing or future collective bargaining 
agreements or OSHA settlements. 


At the same time they do not modify, limit or alter management's right to 
assign job duties to employees at the three facilities. 


If unforeseen circumstances make meeting the comp] iance dates impossible, or 
if a particular control becomes no longer necessary, or if new or different 
controls are found to be more effective, the plans can be modified accordingly by 


agreement among the three parties. 
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ASARCO also will notify the other parties of any signficant changes in 
operations, arsenic content of materials, or other circumstances which may 
significantly change arsenic exposures among the workers. 


The company also will provide the other parties with quarterly air sampling 
reports and progress reports. Any of the three parties may request a tripartite 
visit to monitor the progress of the compliance plans. 


In addition to the earlier agreement by the three parties on compliance at 
the ASARCO plant in East Helena, Mont., an assessment has been made of 
ASARCO's copper smelter and arsenic purifying facility in Tacoma, Washington, 
where a similar agreement with the state's job safety and health officials at the 
Department of Labor and Industries is expected to be signed next month. ~ 


Assessments also are in progress for Kennecott copper facilities in 
Garfield, Utah, and McGill, Nevada. 


# # # 





Week of November 29, 1982 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: SEPTEMBER 1982 


WASHINGTON -- Unemployment rates increased in all but one state between 
September 1981 and September 1982, according to preliminary data released by the 
Bureau of Labor Statistics of the U.S. Department of Labor. 


Alaska was the only state not to post an increase. The national unemployment 
rate increase 2.4 percentage points over this period, from 7.3 to 9.7 percent. 
(Data are not adjusted for seasonal veritas.) 


Michigan (14.5 percent), Alabama (14.3 percent), and West Virginia (14.0 
percent) had the highest jobless rates in September, while six $tates reported 
rates of legs than 6 percent -=- North and South Dakota, Wyoming, Nebraska, 
Vermont, and Oklahoma. (See Map.) Even in the low unemployment 
States, rates were generally 1 to 2 percentage points above a year earlier. 
The largest over-the-year increase occurred in West Virginia -- 5.6 percentage 
points -- as employment declined in all industry divisions -- especially in 
mining, construction, and manufacturing. 


Among the 215 metropolitan areas fer which September 1982 data were 
available, 92 had unemployment rates that equaled or exceeded the national 
average. Youngstown-Warren, Ohio (18.7 percent) and Duluth- 
Superior, Minn. (18.6 percent) reported the highest jobless rates. 
Stamford, Conn., had the Lowest rate (3.5 percent). 


Employment 


Employment, as measured by the monthly survey of nonagricultural estab- 
lishments, declined in 43 States between September 1981 and September 1982. 
Job losses were greatest in the goods-producing sector (mining, construction, 
and manufacturing). However, a majority of States also reported over-the-year 
employment declines in transportation and public utilities, trade, and govern- 
ment. At the same time, most States continued to show employment gains in 
finance, insurance, and real estate and services. 


The largest overall employment decline over the year occurred in Pennsyl- 
vania (225,000). Five additonal States had employment reductions exceeding 
100,000 -- Illinois, Michigan, California, Ohio, and Indiana. Decreases in 
manufacturing were the principal factor for the overall losses in employment in 
these six States. The largest employment gain over the year occurred in 
Florida (45,000). 
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Week of November 29, 1982 


PRODUCER PRICE INDEXES--OCTOBER 1982 


WASHINGTON -- The Producer Price Index for Finished Goods rose 0.5 percent 
on a seasonally adjusted basis from September to October, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. 


Following a slight decline in September caused by end-of-model-year auto 
discounts, the October increase was about the same as the 0.6 percent advances 
in July and August. The index for intermediate goods edged down 0.2 percent; 
it declined slightly in August and was unchanged in September. The crude 
materials index dropped 0.7 percent, the fifth consecutive monthly decrease. 


Most of the October advance in the Finished Goods index was due to increases in prices 
for passenger cars and trucks. In September, domestic producers closed out the 1982 model 
year with unusually large discounts; higher prices for 1983 models are reflected in the 
October index. Price indexes for finished consumer foods and energy goods both edged down in 
October. 


Before seasonal adjustment, the Producer Price Index for Finished Goods advanced 
1.0 percent to 284.1 (1967=100). Over the year from October 1981 to October 1982, the 
Finished Goods Price Index moved up 3.6 percent. Prices for finished consumer foods rose 
1.5 percent over the year, finished energy goods prices in October 1982 were virtually the 
same as in October 1981, the index for finished consumer goods other than foods and energy 
increased 5.2 percent, and capital equipment prices were up 4.5 percent. The index for 
intermediate goods was 0.2 percent higher than in October 1981, while crude material prices 
decreased 2.4 percent over the year. 


Finished goods 


Finished consumer goods. The Producer Price Index for finished consumer goods advanced 
0.5 percent (after seasonal adjustment) in October, after edging down 0.1 percent in 
September. The upturn was caused primarily by an increase of 1.1 percent from September to 
October in the index for finished consumer goods other than foods and energy, which showed no 
change from August to September. Prices increased for both passenger cars (4.1 percent) and 
light motor trucks (6.7 percent) as domestic producers instituted price hikes for 1983 model 
year vehicles. Since 
October 1981, the indexes for passenger cars and light motor trucks increased 2.6 and 1.7 
percent, respectively. Prices for tobacco products climbed even more sharply (11.8 percent) 
than in the previous month (5.3 percent). Prices also rose for lawnmowers, drugs, electric 
lamps and bulbs, silver jewelry, and household flatware. In contrast, prices fell more than 
in September for cosmetics and for sporting and athletic goods. Prices turned down after 
rising in September for mobile homes, textile housefurnishings, gold jewelry, small arms and 
ammunition, and cutlery. 


The index for finished energy goods edged down 0.1 percent, following 4 months of 
increases. Natural gas prices decreased 0.9 percent, after a 2.7 percent rise in September. 
Gasoline prices fell more than a month earlier. the other hand, home heating oil prices 
rose after declining in each of the 2 previous months. 


The index for finished consumer foods moved down 0.2 percent, less than the 0.5 percent 
drop in September. Prices turned up sharply after falling a month earlier for fresh 
vegetables, eggs, and processed poultry. Roasted coffee prices rose more than in September. 
In contrast, prices fell more in the previous month for pork and for beef and veal. Prices 
turned down for fresh fruits and flour base mixes after rising in September. Fish prices 
rose but less than a month earlier. 
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» Capital equimment. The’Producer Price Index for capital equipment moved up 0.2 percent, 

. declining 0.4 percent in the preceding month. Much of the reversal was due to an 
upturn in the index for motor vehicles, as 1983 models were introduced. Prices for 
agricultural machinery climbed 1.4 percent after edging up 0.1 percent in September. In 
contrast, prices declined for photographic equipment, fixed wing utility aircraft, and for 
oilfield and gasfield machinery. 


Intermediate materials 


The Producer Price Index for Intermediate Materials, Supplies, and Components moved down 
0.2 percent seasonally’ adjusted in October, after showing no change in the previous month. 
The durable manufacturing materials index fell 0.8 percent in the wake of a 1.0 percent jump 
in September that was primarily due to sharp hikes for precious metals. October prices were 
lower for copper, gold, lead, and several types of steel mill products. Hot rolled steel 
sheet and strip, aluminum, and silver registered moderate increases. 


The index for nondurable manufacturing materials declined 0.7 percent, resuming the 
downward trend exhibited earlier in the year. Prices fell for woodpulp, paper, paperboard, 
industrial chemicals, synthetic fibers, and inedible fats and oils. However, increases 
occurred for leather and for medicinal ard botanical chemicals. 


The construction raterials and components index rose 0.3 percent for the second 
consecutive month, led by advances for asphalt roofing and paving mixtures, concrete 
products, and environmental controls. Decreases were recorded, however, for plywood, 
nonferrous wire and cable, and fabricated structural metal products. 


The intermediate energy index edged down 0.1 percent, following a more sizable decline 
in September. Although liquefied petroleum gas prices continued to move up rapidly, prices 
for electric power, gasoline, and lubricating oil materials fell. The intermediate foods and 
feeds index continued to decrease, primarily because of lower prices for animal feeds and 
refined sugar. Crude vegetable oil prices turned up sharply after 4 months of substantial 
declines. In other categories, lower prices were registered for metal containers, mechanical 


power transmission equipment, and mixed fertilizers. Prices for photographic supplies rose 
only slightly following 5 months of much larger advances. 


# # # 





Week of November 29, 1982 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Apprenticeship in the United States is expanding its scope to encompass more 
and more occupations that require a formal system of training and education, the 
U.S. Department of Labor reports. 


# ## 


Twenty years ago, there were fewer than 300 apprenticeable occupations, today 
more than 700 apprenticeable occupations are listed, thanks to interpretation by 
the Labor Department as to what occupations can be apprenticeable. 


# # # 


The apprenticeship system, fostered and promoted by the federal government 
under the Fitzgerald Act of 1937, is a program paid for entirely by private-sector 
management; however federal funds have been spent to prepare disadvantaged young 
people to take apprenticeship examinations. 


# # # 


The number-of women in apprenticeship has increased from less than 1 to more 
than 3 percent in recent years; women are now represented in 56 apprenticeable 
occupations, compared with fewer than 10 formerly, according to the U.S. Department 
of Labor. 


# ## 








